Training and mentoring
INSTRUCTIONS: Feel free to add, remove, or re-order the categories to best highlight your experience and connect to a specific funding opportunity. This section should be about 1 page long. Specific funding opportunities may have time restrictions (e.g. limited to contributions within the past six years).
Training approach
Describe your overall training/mentoring philosophy. What is your main goal in training and mentoring? Why are these goals important in training and mentoring?
Describe the key elements of your training/mentoring environment. How do you recruit students? How do you integrate new students to your research group? What strategies do you use to effectively train and mentor? How do you encourage trainees to participate in and be recognized for their contributions to research outputs?
If relevant, provide examples of training and mentoring provided to and/or with community members and other non-academic collaborators.
Describe the opportunities and skills that trainees will be able to gain access to through your training and mentoring environment (if not described elsewhere in proposal).
SPECIFIC ADVICE FOR ECRs: Describe how your own experience in being trained/mentored has impacted how you plan to approach training and mentoring.
Equity, diversity and inclusion (EDI) considerations
Describe why EDI considerations are important to HQP training. 
Describe the benefits of applying EDI principles in HQP training. 
Describe specific EDI concerns in your discipline and/or research group. For example, are there underrepresented groups? Are there barriers to inclusion, such accessibility challenges for people with disabilities? 
Describe 2-3 barriers that individuals from underrepresented groups face in your discipline and/or research group.
Select 2-3 EDI best practices that you use to mitigate those barriers in your training environment. Why are they the most effective best practices to employ? Practices should be concrete actions that you take, including but not limited to:
· How do you integrate EDI in recruitment, hiring, and retention processes?
· How do you foster an equitable, inclusive and accessible research environment?
· How do you integrate diversity & equity in training, mentoring and accessing development opportunities?
· How do you build EDI awareness within your research group?\
· How do you monitor and adapt your EDI practices? 
Provide evidence of any impact that those practices have had to improve equity, diversity or inclusion in your research group to date. How do/will you adjust your plan based on your monitoring results?
Training context
Describe the institutional and career stage context for your training and mentoring experience, including institutional research-intensity, access to graduate students in research programs, teaching obligations, and other training and mentoring you provide to non-students, such as professional training, access to networks, etc. You can also use this section to describe disciplinary norms with regards to training/mentoring, normal length of degree completion, institutional policies or practices regarding student supervision, and/or personal or other circumstances that may have impacted student progression.
Training and mentorship activities
Provide a summary statement highlighting the number of trainees you have supervised or co-supervised, including level, and the number in progress and completed.
 EARLY CAREER RESEARCHERS: Highlight the number and context for trainees you may have informally mentored as part of a larger research group or disciplinary networks. Provide specific examples.
Optional table:
	Level
	Completed (graduated)
	In progress

	
	Supervised
	Co-supervised
	Supervised
	Co-supervised

	Undergraduate
	
	
	
	

	Master’s
	
	
	
	

	Doctoral
	
	
	
	

	Postdoctoral
	
	
	
	

	Research assistants
	
	
	
	

	Other
	
	
	
	



If Other trainees are included, briefly summarize what kind of groups are included: students in professional programs, technicians, research associates, grant-funded personnel, community members, working professionals, etc.


Trainee achievement
Highlight examples of trainee recognition and participation in previous research outputs, such as co-authorship.
Highlight the career outcomes of your trainees to date. How many of your trainees go into further academic study, academic careers, or non-academic careers related to your field (government, NGO, private industry)? If you don’t know how many, provide examples of where your students go.
Highlight achievements of your trainees, including awards, scholarships, and/or fellowships.
 EARLY CAREER RESEARCHERS: Consider describing achievements from trainees you have informally trained as an emerging scholar if you played a role in the achievement. 

